~ DELHI JAL BOARD: GOVT. OF NCT OF DELHI

OFFICE OF THE DEPUTY DIRECTOR (D)
VARUNALAYA PHASE-Il: KAROL BAGH

NEW DELHI-110005

Na. DJEHDD{DJ;’D&putatipn{ZDZﬁhF&f Dated:- .‘J-jfab/z,o}é’

Subject:- [illing up the posts of It,Director{F&A)/Joint Director (Revenue]/Deputy Director on
deputation basis in Delhi Jal Board.

Please find attached herawith an advertisement for filling up the following posts in Delhi Jal
Board on deputation basis.

Sr.No. | Name of the Post | Number of the post

b1 Joint Director|F&A) - 0. )

02, Joint Director(Revenue) e 01

|

| B3 Deputy Director 03

L

You are requested to get the matter be uploaded on DJB website. Uﬁkﬂ/

% mﬂb

Encl:- As above, 2 ,LC‘;.\

{Suvarna Tushaba Shinde Ogale)
DEPUTY DIRECTOR (D)



DELHI JAL BOARD: GOVT. OF NCT OF DELHI
OFFICE OF THE DEPUTY DIRECTOR (D)

VARUNALAYA PHASE-Il: KAROL BAGH
NEW DELHI-110005

No. DJB/Dy. Dir. (D)/Deputation/2026/ Dated: -

CIRCULAR

Subject:- Filling up the vacant post of Jt. Dir.(F&A)/Jt. Dir. (Revenue)/Deputy Directors on deputation basis in
Delhilal Board.

Applications are invited from the eligible candidates to fill up the vacant posts of Jt. Director
(F&A)/It. Director {Revenue]/ Deputy Directors on deputation basis in Delhi Jal Board initially for a period of
one year or till the posts are filled up on regular basis or till further order whichever is earlier. The Officers of
the Central/State Govt./Union Territories having the gualificatien and experience are eligible to apply for the
post;

S.No. | Name of the post | No. of | Pay Scale Eligibility Criteria ]
posts - - |
1 | 1t. Director (F&A) | 01 Pay Level-12 (PB-3 | Officers of the Central/State |
Rs. 15600-39100/- | Gavernment/Unian Territaries |

+ GP. Rs.7600/- | Administrations/Universities recagnized

pre-revised) research  institutes/PSUs/Semi  Gowvt. or

Autanamous or Statutory organization,

(a} [i) holding analogous post in  regular
basis in the parent cadre/department
R
(i) With 05 (five) year service in the grade
rendered after appointment thereto on a
regular basis in Pay Band-3 in the scale of
pay of Rs, 15600-39100 with Grade Pay of.
Rs. 6600/- or equivalent in the parent
cadre/ department; OR
(ili) With ten years service in the grade
rendered after appointment theretoon a
regular basis in the Pay Band-3 in the
scale of pay of Rs. 15,600-
39,100/- with grade pay of Rs. 5400/- or
equivalent in  the parent cadre/
department; OR

AND

(b) Possessing one of the following
educational gualifications and
experience:

{i) A Passin subordinate accounts service
or eqguivalent examination conducted
by any organization accounts
department of Central Government;
OR




It. Dir. {Revenue)

01

Pay Level-12 (PB-3
Rs. 15600-39100/-
+ GP. Rs.7600/-
pre-revised)

i) Successfully  completion  of
training in cash and accounts
work in the Institute of
Secretariat Training and
Management {I5TM) or
equivalent; and

Possessing five years experience in

cash accounts and budget work.
The departmental officers in the feeder
category who are in the direct line of
promotion will not be eligible for
consideration for appeintment on deputation.
Similarly, deputationists shall not be eligible
for consideration for appointment by
promotion,

(Peried of deputation including period of
deputation in another ex-cadre post held
immediately preceding this appoeintment in
the same or some other organization /
department of the Central Government shall
ordinarily not exceed four years. The
maximum age limit for appointment by
deputation shall be not exceeding 56 years as
on the closing date of the receipt of the
application).

MNote:

For the purpose of appointment on
Deputation basis, the services rendered on a
regular basis by an officer prior to 01.01.2006
/ date from which the revised pay structure
based on 6™ CPC recommendations has been
exterided shall be deemed to be service
rendered in the corresponding Grade Pay /
Pay scale extended based on
recommendations of the pay commission
except where there has been merger of more
than One pre-revised scale of pay into one
grade with the common grade pay / pay scale
and where this benefit will extend only for the
post for which that grade pay / pay scale is the
normal replacement grade without any
upgradation.

Officers of the  Central/State
Government/Union Territories
Administrations/Universities recognized

institutes/PSUs/Semi Govt. ar Autonomous or
Statutory organization.
(a) (i) holding analegous post in regular basis
in the parent cadre/department OR
(i) With 05 (five) years’ service in the
grade rendered after appointment thereto on

Lot




Deputy Director

03

Pay Level-11{PB-3
Rs. 15600-39100/-
+ GP. Rs.6600/-
pre-revised)

Central/  State
Territaries

under  the
Union

Officers
Government/
Administrations.
(a) (i) holding analogous post on regular basis
in the parent cadre/department. OR

(ii) with 05 {five) years’ of service in the grade
rendered after appointment thereto on a
regular basis in posts in Pay Band-2 in the
scale of pay of Rs. 9300-34800/- with Grade
Pay of Rs. 5400/- or equivalent in the parent
cadre/department; OR

(i} with 06 (six) years' service in the grade
renderad after appointment thereto on a
regular basis in posts in the Pay Band-2 in the
scale of pay of Rs. 9200-34200/- with Grade
Pay of Rs. 4800/- or equivalent in the parent
cadre/department; and

{b) Possessing the following educational
qualification and experierice:-

(i} Degree from a recognized
University/Institute
{iiy 05 (Five) vears' experience in

Administrative and Establishment matters.

The departmental officers in the feader
category who are in the direct line of
promotion shall not be eligible for
consideration of appointment on deputation.
Similarly, deputationist shall not be eligible for
consideration for appointment by promotion.
{Period of deputation including period of
deputation in another Ex-cadre post held
immediately preceding this appointment in
the same or some other organization /
Department of the Central Govt. shall
ordinarily not exceed four years. The
maximum age limit for appointment by
deputation shall not exceed 56 years as on
the closing date of the receipt of application).
Mote: for the purpose of appeintment on
deputation / absorption basis, the service
rendered on regular basis by an officer prior
to 01.01.2006 (| date from which the revised
pay  structure based on 6% CPC
recommendations has been extended) shall
be deemed to be service rendered in the
corresponding grade pay [/  pay scale
extended based on the recommendations of
the pay cormmission except where there has
been merger of mare than one pre-revised

sl




a regular basis in Pay Band-3 in the scale of
pay of Rs. 15600-39100 with Grade Pay of Rs,
6600/- or equivalent in the parent cadre/
department; AND

{b) Possessing one of the following

educational gualifications and

experience;

(i} Degree from a recognized
University/Institute

liil 05 (Five) years’ experience
in Administrative Fi
Establishment and

Accounts matters,
MNote-1:
The departmental officers in the feeder
category who are in the direct line of
promotion will not be eligible for
consideration for appointment on deputation.
Similarly, deputationists shall not be eligible
for consideration for appointment by
proemotion.
Mote-2;
Period of deputation (ISTC) including period of
deputation (ISTC) in another ex-cadre post
held immediately preceding this appointment
in the same or some other organization /
department of the Central Government shall
ordinarily not exceed three years. The
maximum age limit for appointment by
deputation shall be not exceeding 56 years as
on the closing date of the receipt of the
application),
Mote-3:
For the purpose of appointment on
Deputation basis, the services rendered on a
regular basis by an officer prior to 01.01.2006
/ date from which the revised pay structure
based on 6" CPC recommendations has been
extended shall be deemed to be service
rendered in the corresponding Grade Pay /
Pay scale extended based on
recommendations of the pay commission
except where there has been merger of more
than One pre-revised scale of pay into one
grade with the common grade pay / pay scale
and where this benefit will extend only for the
post for which that grade pay / pay scale is the
normal replacement grade without any
upgradation,

o




scale of pay into one grade with a commaon
grade pay / pay scale, and where this benefit
will extend only for the past (s} for which that
Grade Pay / pay scale is the normal
replacement grade without any upgradation.

The vacancy shown above is subject to change. The pn:rfu;na_\ﬁ:rr application can be downloaded from
the website www.delhijalboard.nic.in. Since Delhi Jal Beard follows the Rules / Regulations/Instructions of the
Govt. of India, the laid down terms and conditions of deputation of the Govt. of India shall be applicable

mutatis mutandis to the officer on deputation basis in Delhi Jal Board.
It is requested that wide publicity may please be given to this circular in the department/offices under

vour control and applications of the willing and eligible officers who can be spared in the event of thelr
selection, may please be forwarded in the prescribed proforma, through proper channel along with their
complete Bio-data, integrity certificate, Vigilance clearance, cadre clearance and ACR dossiers for the last five
years to this office up to 20,03.2026 through proper channel to enable us to fill up the above said posts on
deputation basis. No application received after 20.03.2026 OR incomplete/direct application will be
entertained. The eligible candidates may send their advance copy te the office of undersigned on or befare
10.03.2026,

Encls. Asabove. %}’B’/al'ﬂ/

{Suvarna Tushaba Shinde Ogale)
DEPUTY DIRECTOR [D]

e

1. All Secretaries of Govt, of India,

4. All Chief Secretaries, State/Administrators of Union Territor/es.

3. Director General of Palice, States.

4. The Contrelier General of Defense Accounts, West Block-V, R.K. Puram, New Delhi.

5. The Assistant Comptroller and Auditor General, Office of Comptroller and Auditor General of India, 10
Bahadur Shah Zafar Marg, New Delhi.

6. The Controller General of Accounts, Ministry of Finance, 7™ Floor, Lok Nayak Bhawan, Khan Market,

New Delhi.

7. The Controller General of Accounts, Posts & Telegraphs Department, Patel Chowk, New Delhi.

8. The Special Secretary (Services), GNCTD, |.P. Estate, New Delhi—110002

9. The CEOQ, Delhi Cantenment Board, Delhi Cantt.-110010.

10. Director (Local Bodies), 9™ Level, A-wing, Delhi Secretariat, |.P. Estate, New Delhi.

11. The Chairman, CBDT, Ministry of Finance, North Block, New Delhi.

12. The Chairman, DDA, Vikas Sadan, INA, New Delhi.

13. The General Manager, Northern Railway, CPRQ, The Ministry of Railway, Govt. Of India.

14 The Director General {(Works), CPWD, Nirman Bhawan, New Delhi-110011.

15. Director (Personnel), Municipal Corparation of Delhi.

16. Director (Personnel), New Delthi Municipal Council.

17. Dy. Director (PR) with the direction to advertise the vacancies in the Employment News in the format
being sent separataly,

18. EE (EDP) along with an application format with the direction to upload the copy of circular and
application format on the DIB website Immediately.

Copy to:- : )

1. CEQ, Delhi Jal Board for information please, /
2, Member [Admn.) for information please.
DEPUTY DIRECTOR (D)

- L i e e e T 7 S S e T e e R ey T e S U i



BIC-DATA [ CURRICULUM VITAE PROFORMA FOR THE POST OF 10INT DIRE CTOR(F&ANDEPUTY DIRECTOR(FRA)/ DEPUTY
DIRECTOR/ASSISTANT ACCOUNTS OFFICER IN DELHI 1AL BOARD ON DEFUTATION BASIS PERSONAL DATA
(TO BE FILLED BY CANDIDATE}

st Applied for

Mame and Address
[in Block letters)

Date of Birth (DO/MM/Y YY)

L Data of inihal appointment
with desigmation and Pay Scale
2.Present Designation and Pay
Scala

| Educational Qualifications

Whiether Educational and othar
Qualifications required Tor the
post are satisfied, (if any
qualification has been trested
as equivalent to the one
prescribed in the Rules, state
the autharity for the same)

Experience

Please state clearly whether in
the light of entries made by you
above, you meet the requisite
Essential Qualifications and

wark experience of the post, I

10

below is insufficient.

Past held on
regular basis

Office/
Institution

l

From

|1U

Detalls of employment, in chronological arder. Enclose a separste sheet duly suthenticated by your signature, if the space

| Pay Level (Pay Band
| and Grade Pay/Pay

Scale pre-revised) of
the post held on

| regular basis

=
- Mature of Duties (in

_ the post applied for

detall] highlighting
expenence required for

11

Quasi-Permanent or Permanent

MNature of present employment [.e. Adhoc of Temparary of

12

please state

In case of the present employment is held on deputation/contract basis,

a) The date of initial
appointiment

b} Perlod of
dppaintment
on deputation,
contract

€] Name of the
parent
office/arganization to
which the applicant
belongs

d) Name of the post and pay of the post
hield in substantive capacity in the parent
arganizatian

13

10.1 Note: In case of Officers already on deputation, the agplications
of such officers should be farwarded by the parent cadre/Department
along with Cadre Clearance, ‘uflillance [Jearancr;- and Integnh,l temfrcata




: 14 | Are youin Hevised Scale of Pay 71f yes, give the date from which the
| | revision took place and also indicate the pre-revised scale

in case the applicant belongs to.an Organization which is not following the Central Government Pay-scale, the latest salary

B I
|
| 13 ’ slip issued by the arganization shawlng the following details may be enclosed.

'IuiE I Whether belangs to SC/ST |

| have carefully gone through the vacancy circularf advertisement and | am well aware that the information furnished in
Curriculum Vitae duly supported by the documents in respect of Essential Qualification/Wark Expetierice submitted by mea
will be assessed by the Selection Committee at the time of selection for the post, The infarmation/details provided by me-
are carrect and trus to the best of my knowledge and na material fact having a bearing on my selection has been
suppressed/withheld,

[Bignatura of the candidate)

Address;

Date:

Certificate by the Employes/Cadre Controlling Authority

The infarmatlanfdetails provided in the above application by the applicant are trug and correat a5 per the facts available
on records. Mefshe possesses education qualification and experlence mentioned in the vacancy circular, IFselection,
hefshe posses education qualifications and experience mentloned in the vacancy circular, if selected he/she will be
relieved immadiately.

4o Also certified that;

il
(il
(i)

There is no vigilance or disciplinary case pending/comemplated against ShrifSm.
Hisfher intaprity is certified,

His/Her CR Dossier in original is enclosed/photocopies of the ACRs for the last S years duly attested by an officer

of the rank of Under Secretary of the Govt. of india or above are enclosed.

[iw}

Mo major/minor penalty has been (mposed on him/her during the last 10years or A list of major/minar penalties
Imposed on him/her during the last 10 years is enclosed, {as the case may be

Countersigried

{Employer/Cadre Controlling Autharity with seal)



